
KMOJ-FM
EEO PUBLIC FILE REPORT

December 1, 2023– November 30, 2024
I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	None
	N/A
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


KMOJ-FM
EEO PUBLIC FILE REPORT

December 1, 2023 – November 30, 2024
II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS

Over
Reporting Period

	1
	Minneapolis Spokesman Recorder 
3744 4th Ave. S., Minneapolis, MN 55409
	No
	

	2
	KMOJ-FM Website 
2123 W. Broadway, Suite 200, Minneapolis, MN 55411
https://kmojfm.com/wp/
	No
	8


	3
	KMOJ-FM Uses Word of Mouth
	No
	

	4
	KMOJ-FM Over the Air Announcements 
KMOJ-FM Studios 
2123 W. Broadway, Suite 200, Minneapolis, MN 55411
	No
	

	5
	Internal Posting via KMOJ-FM email to all employees, volunteers and contractors
	No
	

	6
	Insight Newspaper 
Marcus Garvey House 
1815 Bryant Ave. N., Minneapolis, MN 55411
	No
	

	7
	The Career and Technical Education Advisory Council

St. Paul Public Schools
 2102 University Ave., 
St. Paul, MN 55114
The Council serves to create awareness of and opportunities for St. Paul Public School students to gain real world skills needed for 21st century careers.  The partnership of educators, business, industry and community inspires students through applied curriculum, career exploration, and diverse industry learning experiences creating pathways to higher education and economic security. 
The subcommittees discuss employer needs, experiential educational opportunities (e.g., apprenticeships, field trips, etc.), dual credit articulation, accreditation, curriculum and instruction, professional development, fundraising, and marketing/recruitment/retention of program participants. CTE programs are often funded through Perkins grants.

 

	No
	

	8
	North High School Career Technical Education (CTE)
1500 James Ave. North 
Minneapolis, MN 
Students and staff benefit greatly from the guidance and support of industry partners by ensuring program relevance and quality. Advisory committees also help keep teachers current with industry trends by tapping into the expertise of the industry professional.

The North High School CTE Advisory Committee helps each program guide approximately 100 students or more each year in their chosen career pathway, Computer Science or Media Arts (including Radio and Audio Production). In collaboration with an external College and Career group, CTE and Advisory members help plan career fairs, provide job information and help with job placement. There are no specific numbers as to how many students go into each career field from North, but the positive impact of each Advisory Committee member demonstrates long term results.

	No
	

	
	
	
	

	TOTAL INTERVIEWEES OVER REPORTING PERIOD
	8
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III.  RECRUITMENT INITIATIVES

	
	Type of Recruitment Initiative
(Menu Selection)
	Brief Description of Activity

	1
	Internship Program – Recruitment Initiative
	KMOJ Radio maintains an internship program designed to assist students in understanding, acquiring, and learning skills needed to work in the broadcast industry. This resource is sourced with referrals from local High Schools and Colleges and City organizations, like Summit Academy OIC.  The program’s timing follows the academic school year. The supervisor was KMOJ’s General Manager, and Program Director. During this reporting period, there were two student interns. 

	2
	Turnkey Radio Broadcast News Team Internship/Mentoring Journalism Project
	KMOJ Radio actively participates in the Ampers News Initiative, an effort aimed at supporting the next generation of journalists, particularly those interested in community-based journalism. Through this initiative, KMOJ contributes to mentoring, training, and providing hands-on experience to emerging media professionals, particularly those from underrepresented communities. Through its participation in the Ampers News Initiative, KMOJ is committed to fostering a diverse and talented pool of journalists, while contributing to local journalism that is authentic, inclusive, and impactful.

	3
	Community Volunteer/Mentoring Program

	  

	4
	Participated in Job Fairs, Promotions and Disseminated information about Broadcast Careers

	On February 17, 2024, KMOJ participated in the Thinking Career and College Early Fair at Harding High School, St. Paul, MN, engaging with students to discuss career opportunities in broadcasting and media. This outreach effort supports KMOJ's commitment to fostering diversity in the industry and encouraging early career awareness among youth.

On March 14, 2024, KMOJ attended the 2nd Chance Job Fair at Sabathani Community Center, Minneapolis, MN connecting with job seekers to share employment opportunities in broadcasting and media. This event aligns with KMOJ's dedication to supporting workforce reentry and promoting diversity within the broadcasting industry.

On March 23, 2024, KMOJ participated in the Summer Resource Fair at the University of Minnesota’s Urban Research and Outreach-Engagement Center (UROC), providing information about careers in broadcasting and summer internship opportunities. This initiative reflects KMOJ's commitment to engaging with the community and supporting youth in exploring media career pathways.

On March 30, 2024, KMOJ collaborated with Mains'l Services for their Hiring Campaign, sharing broadcasting career opportunities and encouraging diverse applicants to join the media field. Mains’l is a leader in person-first solutions for people with various disabilities. This partnership underscores KMOJ's ongoing efforts to support community employment initiatives and promote inclusive hiring in broadcasting.

On April 12, 2024, KMOJ participated in the Spring Health Fair at Sabathani Community Center, offering resources and information on careers in broadcasting and media. This engagement aligns with KMOJ's commitment to community outreach and supporting overall wellness through educational and employment opportunities.

On April 23, 2024, and October 26, 2024, KMOJ took part in the People of Color Job Fairs, connecting with diverse candidates to promote careers in broadcasting and media. These events reflect KMOJ's dedication to fostering an inclusive workforce and providing equitable access to employment opportunities in the media industry.

On April 27, 2024, KMOJ attended the Hennepin County Career Fair to engage with job seekers and highlight career paths in broadcasting and media. This participation supports KMOJ's mission to increase diversity in media and provide career opportunities within the community.

On May 8, 2024, KMOJ joined the Career Fair at the American Indian OIC, connecting with attendees to share pathways into careers in broadcasting and media. This event reflects KMOJ’s commitment to strengthening diversity in the industry and supporting career growth within Indigenous communities.

On June 29, 2024, KMOJ took part in the Shingle Creek Job Fair organized by African Career, Education Resources, Inc. (ACER). A female led organization that assists African Immigrants.  KMOJ shared information about careers in broadcasting and media with community members. This participation highlights KMOJ's commitment to fostering local talent and promoting diversity in the workforce.

On September 27, 2024, KMOJ participated in the Mental Health Fair at the Phyllis Wheatley Community Center, Minneapolis, MN, providing information on career opportunities in broadcasting and media. This event demonstrates KMOJ's dedication to supporting mental health awareness while promoting inclusive career pathways in the media industry.

On April 25, 2024, and October 16, 2024, KMOJ participated in the Summit Academy Construction Career Fair, connecting with attendees to share career opportunities in broadcasting and media. These events reflect KMOJ’s commitment to supporting workforce development and promoting diverse career pathways in both construction and media industries.

On October 23, 2024, KMOJ participated in the Job Fair hosted by Agate Housing and Services, engaging with job seekers to share broadcasting and media career opportunities. This involvement highlights KMOJ’s dedication to supporting community employment and fostering diversity in the media industry.

On October 24, 2024, KMOJ participated in the Home Career Fair hosted by the Minnesota Department of Veterans Affairs (MDVA), an agency dedicated to supporting veterans and their families. KMOJ engaged with attendees to share career opportunities in broadcasting and media, reinforcing its commitment to supporting veterans and promoting diversity in the workforce.
KMOJ also promoted each of the events on air, on KMOJ’s social media pages, and its website. 
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